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Thank you to all who attended the Winter 
Conference in January. We had more than 365 
attendees, another high water mark in recent 
years. Hats off to the Conference Committee 
for their tremendous work assembling the 
various clinic sessions and for their dedicated 
service to our organization. Congratulations 
to the conductors of the conference groups: 
Dr. Jeffrey Benson, Choir; Dr. John Felder, 
Band; and Sandra Lewis, Orchestra. 

This past conference also marked the end 
of an era, as Glenn Roberts of Best Music 
Company, who has generously supported the 
annual Wine & Cheese event, has decided to 
retire. On behalf of the entire membership, 
thank you Glenn for your hospitality and 
generosity! 

Thanks also to Dr. Diana Hollinger, Dr. 
Edward C. Harris, and the music education 
students from San José State University. Their 
dedicated efforts to organize and operate 
the conference have been treasured by the 
members Bay Section. Thanks you for your 
years of outstanding support and sponsorship 
of the conference.

I’d also like to acknowledge the uptick in 
attendance by college students from other 

universities, including the University of the 
Pacific, San Francisco State, CSU East Bay 
and Sonoma State University. The spirit of 
cooperation between our area universities 
continues to bode well for the future of our 
organization and our profession.

Looking ahead to next year, mark your 
calendars for next year’s Winter Conference, 
January 9-10, 2015 at Chabot College. The 
Bay Section Board will meet in June to begin 
the planning process. If you have an idea for 
a conference session, please contact me or 
one of the special representatives listed on 
the back page of this issue of Tempo. Also, I’d 
also like to recognize Ryan Blauvelt and J.W. 
Pepper for graciously agreeing to continue 
the Wine & Cheese tradition at next year’s 
conference!

Finally, I would like to recognize incoming 
CMEA Bay Section President Todd 
Summers, as he will assume the helm 
of our organization this June. While our 
organization faces some significant changes 
in the immediate future, with Todd and 
the outstanding members of the Board, our 
organization will surely be in good hands for 
years to come.

Best wishes to all of you for musical success!

D
r. Andy C

ollinsw
orth

President

Winter Conference Recap

T

Bay Section Board Election Results
We would like to extend a warm welcome to our newest  

CMEA Bay Section Board members.  

President Elect — Rita Zigas-Brown
Band Rep — Craig Bryant

Orchestra Rep — Sandra Lewis
General Music Rep — Jeremiah Jacks

Technology Rep — Jeff Morton

Thank you to those who voted in our election.
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Congratulations to the  
2014 CMEA Bay Section Conference 

Award Winners

The Gilbert T. Freitas  
Memorial Award — for an 
instrumental music educator 
with less than 7 years 
experience, co-sponsored by  
Best Instrument Repair 
Company, was presented to 
Keith Johnson.

The Outstanding Orchestra 
Director Award, co-sponsored 
by Kamimoto String 
Instruments was presented to  
Sandra Lewis. 

The Outstanding General/
Classroom Music Award 
co-sponsored by J.W. Pepper 
was presented to  
Jeremiah Jacks. 

The CMEA Bay Section 
Outstanding Music Educator 
Award was presented to  
Diana Hollinger.

The Gilbert T. Freitas 
Memorial Award — for an 
instrumental music educator 
with more than 7 years 
experience, co-sponsored 
by Best Instrument Repair 
Company, was presented to 
Jonathan Grantham.

The Outstanding Choral 
Educator Award,  
co-sponsored by J.W. Pepper 
was presented to  
Paul Lorigan.

The Outstanding Jazz 
Educator Award,  
co-sponsored by J.W. Pepper 
was presented to  
Greg Brown.
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Greetings Bay Section! I hope this 

finds everyone well. We are currently 
in the middle of our festival season 

and I hope that everyone is having great 
musical experiences. Please remember to go 
online and give us your feedback in regard to 
adjudication. Your feedback is valuable!

I recently met with Tim Harris, Director 
of Bands at Chabot College and our 2015 
Conference Host. He gave me a tour of 
the newly renovated campus and I am very 
excited about the conference moving to 
Chabot College! They have a great theater 
and classroom spaces for our conference. 
Mark your calendar for the CMEA Bay 
Section Winter Conference, January 9-10, 
2015 at Chabot College. If you have an idea 
for a conference session, please contact me 
or a special representative listed on the back 
page of this issue of Tempo.

Finally I would like to acknowledge all of 
the work that President Andy Collinsworth 
has done over the past 2 years. I am excited 
as I take the presidency because Andy has 
done such an outstanding job leading our 
organization. I look forward to serving the 
membership over the next two years. T

Be sure to check out the Bay Section website for  
up-to-date news and information at:  

www.cmeabaysection.org
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As we near the end of the 2014 festival 

season, I am happy to report that 
overall, we’ve had another successful 

year. I would like to personally thank all of 
the fantastic site hosts who took time out of 
their own busy schedules to offer a variety 
of well-run festivals.  None of this would be 
possible without your hard work! 

To the few of you who were affected by a last 
minute festival date change, I appreciate your 
flexibility and understanding. The CMEA 
Bay Section Board has discussed the issues 
surrounding these circumstances and we are 
working hard to make sure the situation is 
not repeated.

Now, as you wrap up the rest of your school 
year, here are a few things to keep in mind. 
Please read through each of the following 
sections as they contain new and important 
information regarding your participation in 
future festivals.

End the Year Right

There are still a few matters of business from 
this school year that need your attention: 

1. If for whatever reason you have an 
outstanding balance with CMEA Bay Section, 
please take care of it ASAP! If you’re not sure, 
feel free to contact me at the information 
listed below. 

2. If you participated in a festival this year 
and have not submitted the online evaluation 
forms, please follow the links below. It only 
takes a few minutes of your time and is very 
important to the ongoing success of these 
events.

Festival Evaluations: http://
cmeabaysection.org/festival-evaluation/

Adjudicator Evaluations: http://
cmeabaysection.org/adjudicator-evaluation/

Plan for Next Year

It’s never too early to think about next year’s 
schedule. Here is some important information 
to help you manage your participation in the 
2015 CMEA Bay Section festivals:  

1. In an ongoing effort to help expedite your 
yearly planning process, we will continue to 
open solochair earlier in the fall. Registration 
will open on the last Monday in August. In 
addition, we will continue to open Solo & 
Ensemble on the same day. Now directors 
can do it all at once!  

SOLOCHAIR.com WILL OPEN ON 
MONDAY, AUGUST 25 at 4:00PM

2. In addition to keeping the early 
registration date, festivals will continue to be 
labeled by their region name: North, South, 
East, West, and Valley.

3. Festival sites and dates for 2015 will be 
added and updated on our Bay Section website 
(www.cmeabaysection.org) throughout the 
summer.

4. As you consider festivals for next year’s 
schedule, please consult your school district 
calendar to ensure they don’t conflict with a 
winter or spring break.

5. In the future, if you do end up with a 
conflict resulting in the need to pull out of a 
Bay Section festival, please contact us ASAP.  

Think about Hosting

Have you gone to a festival recently and 
thought “My facility would be perfect for 
something like this”? Do you want more 
variety in festival dates and locations in your 
area? If so, please consider hosting your own 
CMEA large group festival. To start the 
process, please contact your Area Rep via the 
contact information on the inside back cover 
of this Tempo issue or email me directly at 
cmeaenright@gmail.com. 

SOLOCHAIR.com WILL OPEN ON 
MONDAY, AUGUST 25 at 4:00PM

If you have any questions, or would like more 
information about large group festivals, feel 
free to contact me via email. It continues 
to be my privilege to serve as your large 
group festival coordinator and I wish you a 
wonderful and restful summer break. T
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The Shape of Jazz  
That Might or Might Not Come

With the original masters of jazz 
beginning to age and die, the scene 
is experiencing a vacuum; not 

necessarily of talent (there is arguably more 
than ever), but of the forward movement that 
kept jazz at the forefront of music for several 
decades. This “forefront,” originally defined 
by popularity, changed over the years to a 
subtler, more intellectual forefront when jazz 
was ejected from the public’s favor during 
the bebop movement. But whether it was 
high revenue or fast-paced new styles, jazz 
always had the appeal of being some kind of 
important.

This is where the perspective of a student 
becomes crucial; I was nowhere close to 
having been born during these “golden 
years,” and by the time I knew what jazz was, 
many had begun to speak about it as a dead 
art. Imagine my disappointment; one of the 
greatest, most intelligent forms of expression, 
and I missed it?

Now, I accept that this issue has been 
discussed to death by the great omniscient 
scholars of music, but that’s exactly the issue 
that I’m highlighting; the lack of attention 
by those who should care. No art form or 
tradition (jazz is strongly both) can flourish, 
or even survive, without a constant supply 
of fresh minds and young bodies. If jazz is 
to persevere as the vital and burning practice 
that it has been in the past, the responsibility 
will fall completely on my generation. 
Endless recordings, seminars from musicians 
who “were there,” and daily instruction will 
amount to nothing without a student with 
the intrinsic will to make progress.

As history has dragged on and on, a trend 
has appeared regarding the way that genres 
are born and die. From the classical period’s 
“eras” to the bebop “movement” to the disco 
“craze” and onward, one thing is clear; not 
one of these phases ever lasts longer than its 

predecessor. The cause for this exponential 
change deserves its own article, but what 
matters is that jazz, being so recently 
conceived, was predestined to burn out in the 
amount of time it has taken so far.

Even I wouldn’t write an article with the sole 
purpose of destroying my audience’s hopes 
for the future, though. When people refer to 
the death of a genre, they rarely know what 
they’re talking about. More often than not, 
they instead experience premature burial; 
that is, they go underground. Jazz, which 
for a time held the title of “pop music,” has 
been pushed to the side, but in no way does 
that indicate its death. It soldiers on, in clubs 
and cafes and basements, but with the avid 
institutional encouragement being provided 
by public schools, jazz couldn’t die if it 
wanted to.

Being a student, I look to the future with no 
preconceptions or predictions whatsoever; 
although this article may hint otherwise, I 
don’t believe that I know everything. All that 
I know is that writing and reading about the 
prophesied death of jazz will not stop it; all 
that I can do to help is play.

Editor’s Note: This article was submitted by 
Kevin Gallagher, CMEA Bay Section Area VI 
Representative.

Adam is a junior at Hillsdale High School. 
He is a student with a higher aptitude and 
complete understanding of music. Not just 
music in its theoretical sense, but also in a social 
sense. He can step away from music as a form 
of entertainment or a form of education and 
see how people are affected by music; and how 
music is affected by people. This awareness as 
a student is not common and is often difficult 
to teach. Adam wanted to write an article for 
the sake of writing an article — for the sake of 
music! 

T
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CMEA President  
Michael D. Stone’s  
Inaugural Address – April 6, 2014

Hello!  My name is Michael Stone. I am 
excited to serve as the next President of the 
California Music Educators Association, or 
CMEA.

CMEA is the only music education 
organization in our great state that represents 
all of the 7,400+ professional music 
educators serving at the pre-kindergarten 
through university levels. Our association 
has undergone much positive change over 
the past two years. Today, as California’s 
economy is poised to grow and prosper over 
multiple years, it is time for music education 
to expand in our schools. We are so fortunate 
to have some of the most exemplary music 
programs in the Nation in California; yet, 
some of our children do not have access 
to any music education. CMEA’s vision is 
simple: ensuring that every student has equal 
access to a first-class education in music. This 
address will provide you with specific work 
that CMEA will undertake over the next two 
years as it works to pursue its vision. Results 
matter, and I promise to lead the CMEA 
State Council so that we achieve them over 
the next two years. 

Before proceeding, let me take a moment 
to thank CMEA’s Executive Board who 
have served during the past two years. 
President Russ Sperling, Vice President Scott 
Hedgecock, Secretary Dr. Diana Hollinger, 
and Immediate Past President Norm Dea, 
have all been steadfast in their service to 
CMEA. I would also like to acknowledge 
the leadership of each Section President and 
those who have served on the CMEA Council 
of Representatives. Over the past two years, 
while serving as CMEA President-Elect, I 
have been amazed at the multifaceted talents 
of so many! Finally, let me acknowledge the 
outstanding work of CMEA’s Administrative 
Assistant, Trish Adams. Ms. Adams is a 
valuable member of the CMEA Leadership 
Team. She serves our membership with great 
professionalism and dedication. Thank you, 
Trish, for all that you do!

Professionally, I serve as the Visual and 
Performing Arts Coordinator for the 
Bakersfield City School District, where I 
have worked for over 25 years as both a music 
educator and district-office administrator. 
Music education is alive and well in my 
community, a fact for which I am thankful. 
The fine work of many outstanding music 
educators has resulted in a community that 
embraces the value of music education. 
During my career, I have had the pleasure 
of serving as president of other professional 
associations: The Kern County Music 
Educators Association, CMEA Central 
Section, and the California Band Directors 
Association. I look forward to the challenges 
that lie ahead for CMEA.

Now, to our work!

CMEA’s focus over the next two years will 
be in alignment with its four Strategic 
Plan mission areas: Advocacy, Leadership, 
Communication, and Membership Services. 
I will address each area, beginning with our 
work in music education advocacy.

CMEA is in the process of creating a 
systematic, ongoing infrastructure for 
statewide music education advocacy in 
Sacramento.  

Advocacy

CMEA’s advocacy work can be grouped into 
three areas: advocating at the State Capitol; 
furthering policy and state laws; and, creating 
campaigns that educate the public about 
music education. In addition, CMEA will 
continue to support its members with local, 
grassroots advocacy efforts.

What does it look like to advocate at the 
Capitol?

Two years ago, CMEA brought together 
music education leaders from the various 
professional associations in California to 
form the “Stand Up 4 Music” Coalition. 
“Stand Up 4 Music” brings our family of 
associations together to identify policy 
and legislative priorities that affect music 
education in California. An annual meeting  
(continued on page 9) 
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at the National Association of Music 
Merchants, or NAMM, Show in Anaheim 
provides the setting where policy priorities 
are identified for the year. In October of 
2013, then CMEA President Russ Sperling 
and I interviewed candidates for CMEA’s 
new lobbyist position. Ms. Lynne Faulks, a 
former lobbyist manager with the California 
Teachers Association, was hired as CMEA’s 
lobbyist. Lynne brings years of experience 
to CMEA’s advocacy work. In December 
she addressed the Professional Services 
Committee of the California Commission 
on Teacher Credentialing regarding CMEA’s 
position on proposed changes to arts 
credentials. In January, she joined the “Stand 
Up 4 Music” Coalition at the NAMM Show 
in Anaheim as we together defined the 2014 
policy priorities. At the recent California 
All-State Music Education Conference, or 
CASMEC, Ms. Faulks was Skyped in to the 
CMEA General Session so that she could 
meet the CMEA Membership. She holds 
weekly phone calls with the CMEA President 
to communicate progress in our advocacy 
work. CMEA’s lobbyist in Sacramento is a 
key link in our advocacy work.

Another important part of our new advocacy 
infrastructure is the annual California Music 
Education Advocacy Day, established just one 
year ago. This year’s event will take place on 
Thursday, May 22, 2014, at the north steps 
of the Capitol. Over 4,000 All-State music 
parents, music educators, and the general 
public were invited to this upcoming event. 
Attendees will visit their legislators in the 
morning and then join together for a press 
conference on the north steps of the Capitol 
at 12:00 p.m. Music Sensation Kenny G 
has been invited to speak to our audience 
about the power of music education in his 
life. Music education leaders and legislative 
speakers will also be in attendance. Bands 
participating in the CMEA State Band and 
Orchestra Festival the next day will perform 
at the Capitol throughout the morning.

What does furthering policy and state laws look 
like? Go to standup4music.org to see the 2014 
“Stand Up 4 Music” Policy Priorities. Progress 
updates will be posted as success is achieved.

Finally, what does educating the public 
look like with regards to music education 
advocacy? CMEA must reach out to new 
collaborative partners. We will develop clear 
lines of communication with the California 
Teachers Association (CTA), and the 
California Federation of Teachers (CFT), 
as we work to shape educational policy as 
it pertains to music education. CTA and 
CFT are well-respected members of the 
Education Coalition in Sacramento. We 
must communicate our legislative objectives 
to both and develop commonalities as they 
pertain to CMEA’s Mission. Partnerships 
with other coalition members such as 
the California School Board Association 
(CSBA), Association of California School 
Administrators (ACSA), and the California 
State Parent and Teachers Association 
(California State PTA), will also be pursued. 
We will be more influential with the support 
of the entire Educational Coalition in our 
State Capitol!

CMEA will also embark upon campaigns to 
educate the public about the value of music 
education. Imagine a “Got Music? It’s the 
Law” billboard.  We will find imaginative ways 
to communicate our message to the public.

Communication

Communication is at the heart of our work. 
CMEA’s new website is updated weekly; 
almost-daily postings are made on CMEA’s 
Facebook Page and Twitter feed; Constant 
Contact e-mails are sent to the CMEA 
Membership, informing them of professional 
opportunities and progress in our work. 
CMEA is close to identifying every music 
educator in the State, over 7,400, and will 
soon have the ability to contact each by e-mail 
or work phone. This ability to communicate 
with all stakeholders in our profession 
will serve our advocacy efforts as we build 
influence in Sacramento. The outstanding 
CMEA Magazine will continue to be a first-
class resource for our membership. Finally, 
CMEA will maintain the “Stand Up 4 Music” 
website, which has just been revamped. 
(continued on page 10) 

Inauguaral Address
continued from

 page 8
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Resources for local, statewide, and national 
advocacy efforts will be found on the website.

Leadership and Membership Services

CMEA will be responsible for successfully 
transitioning the California All-State Music 
Education Conference (CASMEC), from 
Fresno to San José in 2016. The dream of so 
many is coming to fruition in 2016, with All-
State Ensembles in the areas of Band, Choral, 
Jazz, and Orchestra all coming together in the 
same place and time at CASMEC. I would like 
to thank leaders of the California Chapter of 
the American Choral Directors Association 
(California ACDA); California Alliance 
for Jazz (CAJ); California Band Directors 
Association (CBDA); and the California 
Orchestra Directors Association (CODA); 
for their collective vision in completing our 
CASMEC model. I imagine a time when we 
will see international attendees at this Event. 
The sky’s the limit! Who wouldn’t want to 
come to sunny California in February?

CMEA will continue to build and evolve its 
State Festivals. A CMEA State Choral Festival 
will be created in either 2015 or 2016. CMEA 
President-Elect Scott Hedgecock will lead 
CMEA’s efforts to establish this prestigious 
festival. Each of these festivals, along with 
the CMEA State Solo and Ensemble Festival, 
will serve CMEA Members and their students 
from throughout the State.

CMEA will hold an annual membership 
campaign each fall. CMEA Membership is 
a bargain, providing three memberships in 
one: State, Section, and National. CMEA 
has seen a 10% growth in new members over 
the past year. We will continue to use a 10% 
metric for growth over each of the next two 
years. CMEA’s future lies in the hands of 
today’s Collegiate Members.  

CMEA will create a Collegiate Council that 
will meet annually at CASMEC, starting 
in 2015, and be charged with advising the 
CMEA Board of Directors regarding music 
teacher education. We will invest now in 
tomorrow’s music education leaders.

CMEA will look at a first-ever Mentorship 
Program for first and second year teachers. 
Structures will be put in place to pair new 
music teachers with their veteran colleagues, 
providing support during the critical first 
years of teaching.

Lastly, CMEA will strengthen board 
effectiveness by providing ongoing training in 
governance and leadership. Mike Blakeslee, 
NAfME’s Association Executive Director, 
will provide training to the CMEA Board 
of Directors in August of 2014. CMEA will 
explore the idea of holding a Leadership 
Summit for Section Boards in the fall of 
2015.

I believe fundamentally that our collective 
work is about the results we together 
accomplish for the students of California; 
we can never put ourselves in front of that 
work. It’s not about who accomplishes the 
work, or gets the credit. It’s clearly about 
the work to be accomplished. I serve with 
humility and sincere passion to accomplish 
our CMEA Vision. Leadership, Advocacy, 
Communication, and Membership Services 
are at the heart of our work. Let’s begin. I 
often hear colleagues ask, why should I be a 
member of CMEA? My answer is simple: you 
will get results for your membership dollars; 
results that will strengthen the profession 
that we so value for serving the students 
of California. Please join CMEA, your 
professional association, today, and support 
California music education, by visiting the 
CMEA website at: www.calmusiced.com. 
Thank you for your support!
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As we look toward the end of the school 

year (AKA planning for next year), 
I’m sure that I’m not the only one 

following up with students and encouraging 
them to continue their studies in music next 
year, contrary to what they (or their parents) 
had originally intended to do. As I remind 
them, this activity keeps us busy, but the 
benefits are absolutely worth it.

Music, as I wish more students know but we, 
as teachers understand, is a “more you give, 
more you get” activity. Obviously, this applies 
to practicing, rehearsal time, and bonding 
time alike. We plan those extra concerts, 
performances and trips (often without 
minimal or any pay) because we “get it.” Once 
students buy into the process and the culture 
that we foster, we have connections with and 
among them and their music peers that the 
rest of our colleagues envy. The investments 
and the extra opportunities are what make 
the activity so valuable and rewarding, 
because beyond the music, we teach personal 
accountability, the value of inclusion, the 
necessity of diversity and so much more. As 
Dr. Tim Lautzenheiser asserts:

Through music learning we teach:

•	An	understanding	of	QUALITY	as	well	as	 
	 the	rewards	of	QUANTITY.

•	Behavior	based	on	ETHICS	as	well	as	 
 the importance of obeying the RULES.

•	Respect	for	AUTHORITY	as	opposed	to	 
 fear of DOMINATION.

•	A	working	WISDOM	as	well	as	 
 a solid transcript of ACHIEVEMENT.

•	An	ongoing	development	of	 
 INNER PEACE as well as a  
 workable plan for personal SECURITY.
(source: http://www.musicforall.org/who-we-
are/advocacy/why-music-why-band)

As we continue into festival season, the more 
I become grateful for our colleagues who have 
stepped up (many for numerous years) to 
host festivals for the sake of a better musical 
experience for all of our students in the South 
Bay. These individuals embody the best of 
our profession, those who “give more and get 

more” for the sake of us all. For that reason, 
I would like to take a moment to show our 
deep respect and sincere appreciation to our 
hosts, their students and volunteers, for our 
2014 festivals:
Steve Barnhill, Evergreen High School 
(Band/Orchestra)
Michael Boitz & Jonathan Pwu, Saratoga 
High School (Band/Orchestra)
Julie Bounds, Santa Teresa High School 
(Jazz & Band/Orchestra)
William Burkhead, Del Mar High School 
(Band/Orchestra)
Kira Dixon, Silver Creek High School 
(Choral)
Jon Fey, Monta Vista High School  
(Jazz Combo)
Crystal Isola, Lynbrook High School 
(Choral)
Anne-Marie Katemopolous, Lincoln High 
School (Choral)
Nancy Moser, Joaquin Miller Middle 
School (Solo & Ensemble)
Todd Summers, Gunn High School  
(Band/Orchestra)
Jessica Vaughan-Marra & Chris Marra  
(Solo & Ensemble)
Barbara West, Branham High School  
(Solo & Ensemble)

In giving some of my limited time working 
as a Bay Section representative and involved 
in the festival planning process, I have had 
the privilege of getting to know more of 
our truly fantastic colleagues and programs 
throughout our area. Thank you! T
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were a hit! Attendance was up 
and the feedback was that every 

session had something to offer. There was 
such a wide variety of topics and presenters. 
A huge thank you to: Travis Rogers and 
Ken Rawdon, Mary Stocker and Anthony 
Arnold, Gemma Arguelles, Cathy Lorigan, 
and Anne Marie Katemopoulos for sharing 
their time, wisdom and talents with their 
peers. Also a huge thank you to Jeffrey 
Benson for doing such a fantastic job with 
the Conference Choir and loaning us the 
“Choraliers” for the Rehearsal Procedure 
Session. This all could not have happened 
without the tireless work of Assistant Choral 
Rep., Victoria Schmidt. Her organization 
and attention to detail made the Conference 
Choir rehearsals and performance run 
smoothly and professionally. 

We’re all gearing up for CMEA festivals, 
spring concerts, and for some of us tours. 
I thought I would share some ideas to 
make your spring activities run smoothly 
and provide your students with the best 
experience possible. 

CMEA Festivals

1. Make sure that you have the right 
number of original copies with the measures 
numbered for each of your groups. 

2. Try to pick a festival set that will show off 
your singers and give the judges a variety of 
styles, musical periods and tone colors. 

3. Make listening a part of your students’ 
festival experience. Download and copy back 
to back the CMEA adjudication sheet and 
require your students to adjudicate/review at 
least two choirs from other schools. I use this 
as a concert review for second semester. 

Spring Concerts

1. Try to have a small reception after the 
concert. Have parents bring baked goods 
and cider, punch or water. The benefits of a 
community event after a concert are good for 
you, the singers and the audience. 

2. Try to recognize outgoing seniors. This 
doesn’t need to be a big deal, but even putting 
an insert in the program with  “Where They’ll 
Be Next Year,” or formally saying goodbye 
during the concert (I recommend at the 
end) by giving them each a personal note is 
a nice way of marking this significant rite of 
passage. 

3. Include some form of advocacy in your 
program. There are many resources available 
through NAFME and on the web. I try to 
include advocacy materials in every concert 
program usually along with a calendar of 
upcoming events. 

Tour

1. Make sure that your itinerary is full. A 
tired singer is one less likely to make a poor 
choice after lights out. 

2. Try to include informal exchanges in your 
itinerary. These can often be the highlight of 
the tour. Make sure that the singers have time 
to interact with the host schools’ singers. 

3. Arrange an exchange or clinic with the 
university conductors in the area that you 
are touring. They are usually receptive to this 
as it allows them access to potential future 
members of their program, allows them to 
showcase their program and facility and you 
get a quality clinic as well. 

End of the Year

I know that we are all pretty spent by the 
time June rolls around, but it’s important 
for you and your students to have some sort 
of reflective activity at the end of the year. 
You can assign a take home self-assessment 
essay, do an informal session as an ensemble 
during the final, or have them do a project 
(PowerPoint, Prezi, etc.) on one of their 
favorite songs or events of the year and then 
have them share out with the class during 
the final. It’s also useful for us, as choral 
educators, to take stock and reflect on how the 
year was. What repertoire worked well, what 
didn’t? How manageable was the calendar…
too much, too little? What new rehearsal  
(continued on page 13)
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procedures did you implement? Were they 
effective, can you make them better? What 
did your singers accomplish as individuals 
and as ensembles? How did that impact your 
program? Can you modify things to improve 
upon what you are already doing? Have you 
sent a formal thank you to your Booster 
Parents, the leaders and those that support 
you with time as well as financial support? 
Did you remember to thank your students? 
I’m sure there are many more, but these are a 
good starting point to illicit ideas and provide 
a starting point for next year. 

Next Year

Summer is the time to rest, relax, read that 
book you’ve been meaning to read all year, 
spend time with family, tackle household 
DIY projects, and plan for the coming year. 
There are many summer programs available 
to us as choral music educators, with one of 
them almost in our backyard. ECCO is the 
California ACDA Summer Conference held 
in Oakhurst, California just a few miles from 
the south gate of Yosemite National Park. 
This year it will be held July 27-July 30, the 
guest clinicians are Patrick and Marian Patton 
from Wyoming and you can get information 
on the California ACDA site: http://www.
acdacal.org/. Even though it is time to rest 
and relax, don’t forget that good planning in 

the summer, a set amount of time each day 
or week, can make the start of your year more 
successful and less stressful. Designate a time 
to just watch YouTube choir videos. You’d be 
surprised how much quality repertoire you’ll 
find! Surf publisher sites like Santa Barbara 
Music Press, Walton, Alliance, Earthsongs, 
and explore the J.W. Pepper site. 

Thank You

I am so grateful for all of the positive 
comments and interactions with all of you 
this year. It was great seeing you at Winter 
Conference and if you were unable to make it 
I hope to see you at next year’s conference. We 
have rolled out new sight-reading music for 
festivals and I’d love your feedback on how it 
compares to the old music which we’ve had 
for over 15 years. Feel free to contact me if 
you have any comments, questions, or need 
any resources. It has been my honor and 
privilege to serve as Choral Representative 
and I look forward to working with you all 
next year!

C
hoir

continued from
 page 12
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With the festival season winding 
down it is time to reflect on its 
importance — specifically that of 

adjudication.

Why do we spend the effort, time, and 
money to attend Bay Section festivals? Each 
director, student and program may respond 
differently, but the answers will generally fall 
into one of the below explored reasons:

Evaluation: Experienced music educators 
know that it is unlikely that anything really 
new is likely to come from the adjudicators at 
any given festival. Primarily, what will happen 
is a reinforcement of things the director has 
been telling the group daily. It’s amazing how 
students will hear something they have heard 
before, but from someone other than their 
director, and suddenly it “clicks.” Sometimes 
it even makes the director look “smart” to his 
or her students. The information will also 
assist the director in giving priority to where 
the emphasis will be placed during rehearsals.

The newer music educator will gain 
unbelievable information from the “old 
timers,” who are often the adjudicators. 
College doesn’t teach you everything you 
need to know to be successful. A festival is a 
place where ideas are shared. Sometimes the 
adjudicator’s comments are like a “laundry 
list” of things to do, where to place the major 
concentration, and ways to accomplish these 
tasks. It is like having four mentor teachers 
working with the newer director.

Exposure to other musical groups: 
Unfortunately, this area is escaping us with 
the current financial aspects of attending a 
festival, as well as the time restraints on the 
students. There was the time when all groups 
would arrive at the beginning of a festival, 
listen to other groups all day long, and leave 
as the Site Host turns out the lights. Many 
wise directors would even provide their 
students with copies of the same rating sheets 
the adjudicators were using. Students would 
adjudicate other groups and then on the next 
class day discuss what they heard, how they 
rated the groups, and most importantly, why. 

Today it is expensive to hire a bus for a full 
day (I wish all directors would receive time-
and-a-half on Saturdays, as bus drivers and 
custodians do.) It’s just not in the budget. 
Music students are usually the “good 
students.” You know, the ones who play 
soccer, belong to other organizations, study 
for SATs, etc., etc., etc. Music is often only 
one of their very important activities, and 
many, if not most of these activities take place 
the same days as festivals. We have to admire 
them for all that they do, but we really would 
like to have their time exclusively. Not to 
happen!

Exposure to new literature: Pig-tailed into 
the above is this area. Students work harder 
on music they enjoy. Stay throughout the 
day and expose students (and teachers) to 
a long list of music, often new to them. 
Having the students list the music they liked 
gives the instructor a direction towards new 
music for their group. Likewise, the director 
has the opportunity of hearing music well 
programmed for festivals. Many Site Hosts 
make a repertorie list of music performed at 
that festival, but it is so much better to hear it 
first hand. This is an extension of our winter 
conference’s music reading sessions.

Experiencing a field trip: I know, for many 
groups this is “old stuff” but for some it is 
an exposure to a new experience. Newer 
and younger musical organizations have the 
opportunity to “try out” those music concert 
manners taught to them by their instructor. 
Going through the process of a festival can 
be exciting, frightening, and rewarding. 
Remember the first time you took a group 
to a festival? It was all of those things to the 
director as well. The pressure of performing 
before an audience not made up of friends 
and family is very different from performing 
your spring concert at home. Not to mention 
the pressure of sight-reading publically! Now 
there’s pressure never found in the classroom.

Fun: This is an area that may not be greatly 
educational, but it is an important part of a 
students’ maturation. It’s fun to go to a new 
school, see and hear new musical groups, 
(continued on page 15) 
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and meet new people. Often these casual 
relationships develop into mature friendships. 
Students often run into one another in future 
festivals. 

Competition: Let’s hope this is never a 
reason for attending a festival; save it for the 
soccer field.

So please continue to attend CMEA Bay 
Section festivals. Enjoy them, learn from 
them, and participate in experiences that are 
meaningful.

Adjudication
continued from

 page 14
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Spring is here! As I write this article, I 

know many of us have just finished 
music festivals/concerts in honor of 

Music in Our Schools month. I hope that 
you have had the opportunity to do some fun, 
creative things to highlight your awesome 
music programs.

This is the time of year when our students’ 
energy accelerates and ours wane.  Those of 
us who have spring break in April probably 
are feeling the need to refuel right about now. 
One of the things I do to rejuvenate myself is 
to go back through my notes from the Winter 
Conference and find some of the cool, new 
activities that I haven’t had the opportunity 
to incorporate in my classes yet. We had 
such great General Music sessions at Winter 
Conference, there’s plenty of new material/
activities to spice up my lessons. I also go 
through my resources from other conferences 
to find new treasures.

As the school year winds down, I am starting 
to look ahead to summer plans. My husband 
and I will begin our 19th summer working at 
Cazadero Music Camp. I treasure the blissful 
days, sitting among the beautiful, majestic 
redwood trees, reading, planning the year 
while listening to the wonderful music 
wafting through the camp. It’s a wonderful 
opportunity to reconnect with colleagues, 
share ideas and play a lot of music! Working 
with the young musicians from age 11-18 

who attend Cazadero is so exciting, and 
I particularly look forward to seeing our 
returning students. It’s always a pleasure to 
see how they’ve blossomed over the past year! 
I’m often asked how I can spend seven weeks 
of my summer working at music camp and 
my response is always, “It’s not work when 
you’re doing something you love.” I can 
honestly say that spending my summers at 
Cazadero Music Camp feeds my soul and 
rejuvenates me for the coming school year.

I hope that each and every one of you has 
something you do over the summer that 
rekindles your love for teaching and allows 
you to start the school year refreshed and 
excited for new adventures. Take long walks, 
go to the beach, read a few good books, 
listen to music, reacquaint yourself with your 
“musical voice,” have lunch with a friend you 
haven’t seen in a long time. Savor these days 
where you don’t have to keep to a schedule!

The day after we return home from Cazadero, 
Jonathan and I are heading to Hawaii to 
celebrate our 30th wedding anniversary. 
Neither one of us has been to Hawaii and 
we’re so excited to explore Maui and relax on 
the beach!  

Wishing you all a wonderful, relaxing 
summer! Aloha! T
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e Successful Rehearsals and 
Individual Practice: Intrinsic 
Motivation for Musicians.  
(Part II in a Two Part Series)

APPLICATION TO MUSIC – FINALLY!

Now, let us finally apply all of that science 
to our ensemble rehearsals: Particularly in 
extra-curricular programs, musicians gather 
(during what could be their free time) for 
the sake of music-making. The clear goal 
of active music-making clearly channels 
our thoughts; our mind has a meaningful 
occupation. Chaos and aggressive boredom 
become eliminated. Getting to rehearsal can 
require effort and might create reluctance. 
But during rehearsal, when the mind operates 
well, positive feelings can develop. The key to 
this effect is called “functional satisfaction”.

Functional Satisfaction and Practicing

Functional satisfaction is the satisfaction that 
results from mastered skills. When a skill is 
mastered to the point where the satisfaction 
gained from its execution outdoes the 
potentially negative feelings associated with 
the required effort, functional satisfaction 
emerges. The chaos in our mind transforms 
into order and enjoyment. An example: It is 
fun to be able to fluently perform a chromatic 
scale. We have seen students who, once they 
overcame the initial struggles, developed the 
almost obsessive desire to play it better and 
faster. Functional satisfaction manifests: the 
student gains satisfaction from mastered 
skills.

Again: we can experience functional 
satisfaction through active music-making. 
And the goal of active music-making is to 
gain functional satisfaction. Again, this 
phenomenon is referred to as the “Flow-
experience.” That means that we are not 
waiting for external stimuli to begin our 
activity. Instead, we are using our given 
energy potential. Thus, the precondition to 
gain enjoyment in active music-making is the 
regular work effort. And when we regularly 
engage in musical efforts, we refer to that as 
PRACTICING!

If the elementary skills and demands at a 
certain musical stage are not mastered, no 
functional satisfaction can emerge from the 
process of active music-making. Instead, 
chaos and dissatisfaction return to our mind, 
increasingly destroying the desire to engage in 
musical activity. So, we will need to carefully 
pace our progress and expectations in order 
to avoid both frustration and boredom.

FLOW

As described earlier, FLOW describes 
intrinsic motivation: enjoyment gained while 
doing – making music for the sake of making 
music. The reason behind our dedication to 
an intrinsic action is the special experience 
resulting from the actual act of engaging in 
that particular activity.

Let us focus on this special experience for a 
second:

Initially, the Flow-experience can be described 
with two aspects:

 a) I am not bored! – Flow is the opposite 
  of monotony and boredom.
 b) I am not afraid! – Flow is the opposite 
   of feeling or executing pressure.

Then, later, we add two more important 
elements:

 c) I am focused! – Flow generates high 
  levels of concentration.
 d) I am enjoying! – Flow can alter our  
  perception of time.

Thus, the Flow-experience exists between 
boredom and fear. An example: When, in the 
middle of a rehearsal, I can hardly remember 
the name of my musicians, or what time it 
is, I am experiencing Flow. I am completely 
immersed in the action of rehearsing and 
conducting. 

Regarding a): Clear Goals and Feedback

In order to generate Flow in our rehearsals, 
we need to provide a clearly defined goal and 
an immediate feedback for the students in 
order for them to understand the success of 
their actions. In this context, having a goal 
does not refer to the concert at the end of 
(continued on page 17) 
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the year. Every single rehearsal needs at least 
one major goal for accomplishment. One 
of these goals should always be to positively 
CHANGE a certain aspect in the music. The 
amount and success of this change provides 
the immediate feedback. The change needs to 
occur, though. If the conductor’s suggestions 
are not realized, or if the change happens too 
slowly (and yes, we know that this means we 
over-programmed, etc.), then our feedback 
would not be positive. Thus, even with a 
greatly defined goal for the rehearsal, Flow 
will not develop in this situation.

Consequently, it is immensely important 
that every single musician understands their 
individual responsibility for the realization of 
clear rehearsal goals. Every single musician is 
responsible for triggering a positive feedback 
in the goal-oriented rehearsal process. 
This situation either generates a positive 
or a negative spiral effect. If it is possible 
to provide mostly positive feedback, the 
attitude towards our goal-oriented rehearsal 
develops positively, as well. The quality of 
our students’ experience increases. Their 
attention level remains higher; their desire to 
rehearse does not diminish, and our rehearsal 
goal can actually be reached.

However, a musician who decides to simply 
sit there because they have to, will create the 
opposite situation. If a musician is not open 
to the defined goal, or does not want to be 
part of this active process, this person will 
increase the amount of negative feedback. 
No conductor will be able to reward a dull, 
uninspired ensemble sound with positive 
feedback. 

The feedback process involves two aspects: 
the conductor on the one hand, and also the 
musician themselves. Every musician should 
be able to evaluate their own achievements, 
potential and actions for immediate feedback. 
Their own individual music-consciousness is 
the basis of this evaluation. Unfortunately, we 
experience a wide range in the area of musical 
consciousness. For many musicians, their 
own feedback ends at a correctly executed 
pitch (i.e. fingering). Others go a step further 

and strive towards rhythmical accuracy, 
or they also watch for proper technique or 
articulation. 

But sound quality, embouchure, generation 
of tone/sound, intonation and musical 
aspects only enter the consciousness of few 
musicians. However, this is where good 
music-making only begins…

A practical example: My attitude towards a 
goal-oriented rehearsal starts with my own 
air support. If I generate a strong, positively 
charged air column in my instrument, my 
sound quality and projection increase. If I am 
open to charging my air with energy, I have 
made the first step towards a successful goal-
oriented rehearsal. This will immediately 
impact my posture, too, since positive air 
energy requires a relaxed, yet upright seating 
position. To be clear: these elements have no 
direct connection to practicing or rehearsing. 
They only exemplify the inner desire to 
engage in a goal-oriented rehearsal at all. One 
only needs to be open to it. One only needs 
to want it!

Please check your facial expression. Compare 
to your current state of mind. How do you 
feel? Now, smile! Be happy! Consciously 
engage your facial muscles – and your mood 
changes.

Musicianship and Consciousness

I believe that ensembles can much more 
easily be classified into levels of musical 
consciousness, rather than according to age, 
or levels of difficulty of repertoire. Only 
at heightened levels of musicianship, and 
musical consciousness will a performance be 
truly meaningful. Thus, one goal for practice 
and rehearsal should always be: heighten 
your musical consciousness. Conductors 
should encourage and demand this process 
from their musicians. And musicians need to 
be open to this process. Summary for aspect 
a) of Flow:
 - clear goals,
 - immediate feedback,
 - expansion of musical consciousness.
(continued on page 18)
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Regarding b): Equilibrium between Tasks 
and Abilities

The second, equally important element for 
the process of Flow is that the tasks and 
challenges at hand match the individual 
abilities and skill levels in order to establish a 
feeling of control and competence. Tasks and 
abilities need to be balanced.

Most approaches and methods always 
postulate that the most experienced, as well 
as the least trained, members of any group 
should somehow be integrated. Somehow. 
Too often, that is the extent of advice we 
receive on this topic. But such a situation 
cannot lead to Flow; if the gap between these 
two fractions of the group is too large, neither 
of these groups will be able to experience 
Flow. And if neither fraction within the 
ensemble experiences Flow anymore, we have 
a crisis!

By the way: notice, that we are not talking 
about good and weak musicians, we are 
talking about levels of training. Because, 
ultimately, a good technique, good tone, 
attuned acuity to musicianship are aspects of 
training of those parts of our bodies that are 
part of the process of music-making. Thus, 
we can talk about “training” in the sense of a 
practice process with the goal of amelioration 
of a designated area for achievement.

One brief example: Without training, 
breath support will be inadequate. Without 
adequate breath support, music-making can 
only happen on a very low level (if at all). 

Research in sports medicine has found that 
actual development only happens if at lest 
three units of training (i.e. practicing) occur 
during one week. 

Use of Time in Rehearsals and Sectionals

In order to generate Flow for the less trained 
musicians, it usually requires extra rehearsals 
or extra sectionals, since those tend to replace 
their individual practice routines. Usually, 
these musicians reach their Flow-experiences 
shortly before a concert. At the same time, 
additional rehearsals diminish the Flow-
experience of the well-trained musicians. 

They are in danger of experiencing boredom. 
So, we realize that it is not possible to 
generate Flow for both extremes at the same 
time. When one side reaches their Flow very 
quickly because they regularly practice their 
skills, the other side only reaches their Flow 
at a very late stage in the process, if at all. 
In order to generate an “ensemble-Flow,” we 
will have to provide an equilibrium between 
the tasks / expectations and the abilities. But 
in many ensembles this is not possible. We 
usually struggle in the gray area between 
boredom of trained ensemble members and 
frustration of less trained musicians.

Call for Quality

We hit the most critical point in our reflections! 
At this point we have a choice. We have the 
choice to perform easier literature or to have 
lesser expectations for musical perfection – 
i.e. perform with increasingly lesser quality. 
But particularly in our current economic 
situation, we cannot afford to do this. Our 
music programs need to be strong. They 
need to be excellent representations of the 
best possible musical achievements. It would 
be absolutely fatal if the trained musicians 
turned away from our ensembles because 
they are bored and frustrated. Thus, we need 
to work on the attitude of the less trained 
musicians. We need to replace a general habit 
of “doing nothing” with a general habit of 
practicing. While this might sound harsh 
and elitist, and while it may make some of us 
uncomfortable, we all know deep inside that 
the aforementioned facts exist.

What Could Be?

At this point, it does not help anymore to ask 
ourselves: What is the situation? But we need 
to ask ourselves: What could the situation be? 
The answer is right in front of us: it could 
actually be possible to generate a unified 
ensemble-Flow.

We have already identified what needs to 
change: Less trained musicians need to 
develop a better work ethic. We cannot 
advance by spoiling, but only by demanding 
goal-oriented, active practicing.
(continued on page 19) 
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We need to develop a clear, goal-oriented, 
realistic, doable practice ROUTINE. We 
are not requiring three hours in the practice 
room every day. In reality, unless a collegiate 
music major, such quantities cannot be done 
by public school students – and it might not 
be necessary. But we agree that an equilibrium 
between tasks at hand and abilities can only 
be reached if the basic fundamental skills of 
generating a pleasant individual sound are 
mastered – in voice, strings, percussion and 
winds. 

Example: Imagine a student with an airy 
or piercing clarinet sound, with lots of 
additional noise at their articulation. How 
could this student ever develop Flow if what 
comes out of the instrument does not sound 
like a warm, pleasant clarinet sound? Apply 
this to any other instrument or voice.

Joy through Achievement

Let us remember the idea of gaining 
enjoyment from active music-making, and 
the enjoyment generated by the mastery and 
successful use of skills. Everybody naturally 
enjoys the development of individual skills. 
Combined, these aspects – the joy emerging 
from active music-making, and the joy 
emerging from the application of skills – 
become an immensely powerful ally in our 
rehearsal rooms.

Because this joy through achievement is 
not just limited to the advanced musicians 
– everybody can experience joy through 
mastery and application of skills at their 
own respective level of training. This is not 
an excuse to not work regularly on further 
advancing one’s musical quality: Research 
shows that if we only apply 15% more energy 
than usual, we will develop. We will grow and 
experience joy through application of skills.

We come back to the above statement that 
the important balance between the tasks 
at hand and our abilities can and will be 
developed by mastering the basic technical 
aspects of music-making. This mastery of the 
situation evokes the feeling of competence 
in every musician. And this is one of the 
most rewarding experiences in active music-
making.

Regarding c): Concentration and Awareness

At the third stage of the Flow-experience, 
our actions and consciousness merge. We 
experience heightened concentration, 
since we have to apply all our skills to the 
task. Irrelevant stimuli are blocked out of 
our consciousness; worries and personal 
problems disappear temporarily. Ultimately, 
we spontaneously react to the situation at 
hand without conscious effort. This complete 
focus on the task at hand in the middle of the 
Flow-experience is often referred to as being 
“lost in thought” or rather “lost in action.” 
And this stage is one of the most wonderful 
feelings of human joy. 

Example: Worst and Best Past Musical 
Experiences

In your thoughts, please go back to your most 
painful and unpleasant musical experience 
you have ever had. Even if it was years ago, 
most of us still had a very clear image of the 
situation; we maybe even felt the tension, 
remembered conflicts happening in your 
head, etc. We could probably describe it 
easily.

Now, think of the best musical experience 
you have ever had. Do you remember it? 
It may be a lesson, concert, recital, etc. 
What was it like? Do you remember any 
thoughts? What was going on in your mind? 
Many professional musicians when asked 
this question could hardly remember any 
actual details about their most successful 
performances. They only remembered that 
things were just falling into place, and that 
they felt exhilarated and delighted. They had 
the ultimate Flow-experience!

Our two most important prerequisites for 
Flow remain:

 1) mastery of basic technical aspects of 
music-making, and
 2) the general willingness and desire to 
invest concentration into a goal-oriented 
rehearsal or individual practice process. 
(continued on page 20) 
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Regarding d): Transcending Time

When I forget the names of my musicians in 
the middle of rehearsal; when I have goose 
bumps all over my body; when the melody of 
my voice becomes motivating and demanding 
at the same time; when the rehearsal receives a 
“forward drive” – that is when my actions and 
consciousness are merging. 

Hours fly by like minutes. And suddenly we 
realize: Oh, my, we are already out of time. 
Voilà: we just experienced the purest joy 
from the process of music-making. After 
overcoming the initial efforts to acquire a basic 
set of skills, our efforts now cause enjoyment. 
And the motivation through Flow becomes 
so strong that we break through the problems 
of spoiling into the experience of joy through 
music. 

Curiosity/Security Instinct

Let us incorporate one last biological theory: 
Every human being has what scientists refer to 
as the curiosity instinct. We have the urge to 
explore the unknown, to solve problems and 
to discover the new. Why? Because we want to 
know the unknown in order to improve our 
own security/safety. Thus, this instinct is also 
referred to as the security instinct. 

The security instinct relates to our core 
elements of Flow: Any insecurity must not 
be too strong; it needs to be manageable. If 
it cannot be overcome, some of it remains 
and causes fear. But if there is not enough 
insecurity/unknown, the exploration process 
is not challenging enough, and we experience 
boredom.

Conclusions
 - Let us make an effort to understand  
  human instincts and urges.
 - Be demanding, instead of spoiling  
  students.
 - Enjoy music-making for the sake of  
  receiving joy from music-making.
 - Consciously choose to be open to the  
  Flow experience.

Core elements of Flow:

 a) A clearly defined goal, and immediate  
  feedback. 
 b) Equilibrium between the tasks at hand  
  and the individual abilities.
 c) Current action and consciousness merge  
  into a stage of heightened concentration.
 d) The Flow experience causes us to lose  
  our sense of time and be completely  
  immersed in the moment.

Suggested Reading:

Csikszentmihalyi, Mihaly. Flow: The Psychology of 
Optimal Experience. New York: Harper and Row. 
1990.

Csikszentmihalyi, Mihaly. Creativity: Flow and the 
Psychology of Discovery and Invention. New York: 
Harper Perennial. 1996.

Csikszentmihalyi, Mihaly. Finding Flow: The Psychology 
of Entgagement With Everyday Life. New York: Basic 
Books. 1998.

Cube von Felix. Fordern statt Verwoehnen. Mainz: 
Schott. 1998.

Gallwey, W. Timothy. The Inner Game of Tennis. New 
York: Random House. 1974.

Green, Barry and Timothy Gallwey. The Inner Game of 
Music. New York: Doubleday. 1986.

Jourdain, Robert. Music, the Brain, and Ecstasy. New 
York: William Morrow and Company, Inc. 1997.

Wonder, Jacquelyn and Priscilla Donovan. Whole 
Brain Thinking. Working from Both Sides of the Brain 
to Achieve Peak Job Performance. New York: William 
Morrow and Company, Inc. 1984.
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Bay Section Financial Summary as of 2/28/14
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Executive Sectretary
Richard Wong  
36300 Fremont Boulevard 
Fremont, CA 94536 
510-796-1776 x57708 
ahsband2003@yahoo.com

Recording Secretary 
Kellie Hoover 
11611 East Branch Parkway 
San Ramon, CA 94582 
925-479-7438 
khoover@srvusd.net

Adjudication
Orrin C. Cross III
5172 Olive Drive
Concord, CA 94521
925-825-5806
occ3@comcast.net

Band
Josh Butterfield 
4375 Foothill Road 
Pleasanton, CA 94588 
(925) 461-6648 
butterfield.joshua@gmail.com

Band Assistant
Efrain Hinojosa
4033 Central Avenue 
Ceres, CA 95307
209-556-1900
ehinojosa@ceres.k12.ca.us

Choral
Bruce Lengacher
1200 Pleasant Hill Road
Lafayette, CA 94549
925-280-3970  
blengacher@acalanes.k12.ca.us

Choral Assistant
Victoria Schmidt
2121 Depot Road
Hayward, CA 94545
510-723-3130 / 510-723-3850  
vschmidt22@aol.com

Classroom/General Music
Terri Knight 
1210 Oakcrest Court 
Martinez, CA 94553 
510-962-2161 
tknight@srvusd.net

Conference Host
Dr. Diana Hollinger
One Washington Square
San José, CA 95192-0095
408-924-4631
diana.hollinger@sjsu.edu

Higher Education
Dr. Martin Seggelke
1600 Holloway Avenue
San Francisco, CA 94132
415-338-6118
seggelke@sfsu.edu

Jazz
Keith Johnson
540 Ashbury Avenue
El Cerrito, CA 94530
510-231-1437 x26418
keith@echsbands.com

Large Group Festivals
Justin Enright
921 Fox Lane 
San José, CA 95131 
cmeaenright@gmail.com 

Medals
Joseph Scott
1101 Alberta Way 
Concord, CA 94521
925-684-7474
joseph.scott@claytonvalley.org

Multicultural
Dr. John Calloway
1600 Holloway Avenue
San Francisco, CA 94132
415-200-9855 
newjazzflute@gmail.com

Music and Technology
Dr. Zachary Bruno
3300 College Drive 
San Bruno, CA 94066 
650-738-4386 
brunoz@smccd.edu

Orchestra
Stephen Moore
775 Corbett Avenue, #5  
San Francisco, CA 94131-1360 
415-845-6351 
smoore@alumni.northwestern.edu

Orchestra Assistant
Cheryl Yee Glass 
501 Danville Boulevard 
Danville, CA 94526 
925-552-3044 
cglass@srvhs.org

Public Relations 
Charles Ancheta 
18900 Prospect Road 
Saratoga, CA 95070 
408-626-3408 
cancheta@cuhsd.org

Solo & Ensemble Festivals 
Greg Conway
600 Driscoll Road
Fremont, CA 94539
510-656-3500 x38023
gconway@musicathopkins.com

Solo & Ensemble Festival Asst.
Emily Moore
20000 Broadway 
Sonoma, CA. 95476
707-933-4010 x5266
emoore@sonomavly.k12.ca.us

Student CMEA Member
Rebecca Royer 
1801 E. Cotati Avenue 
Rohnert Park, CA 94928 
408-621-9637 
royerr@seawolf.sonoma.edu

Tempo Editor
Heidi Cross
5172 Olive Drive
Concord, CA 94521
925-825-5806
cmeabaysectiontempo@comcast.net

Webmaster
Richard Wong  
36300 Fremont Boulevard 
Fremont, CA 94536 
510-796-1776 x57708 
ahsband2003@yahoo.com

Area I
Jeremiah Jacks
101 Glen Drive 
Fairfax, CA 94930
jjacks@rossvalleyschools.org 
530 417-7021

Area I Assistant
Erika Batten Meeker
P.O. Box 1058 
Ross, CA 94957 
415-547-2705 x4325 
erika.batten@gmail.com

Area II
Ben Loomer
3001 Miranda Avenue
Alamo, CA 94507
925-855-5800
bloomer@srvusd.net

Area II Assistant
Nick Cooper 
181 Viking Drive
Pleasant Hill, CA 94523
925-381-5206  
coopern@mdusd.org

Area III 
Paul Lorigan 
41365 Chapel Way 
Fremont, CA 94538 
510-656-4000 x48050 
bandandchoir@hotmail.com

Area III Assistant 
Danielle Gaudry 
25800 Carlos Bee Blvd. 
Hayward, CA 94542 
510-885-3285
danielle.gaudry@csueastbay.edu

Area IV
Ulices Chavez
1800 Encina Avenue
Modesto, CA 95354
209-576-4627
chavez.u@monet.k12.ca.us

Area IV Assistant
Ashley Briar 
1601 Kinser Road  
Ceres, CA 95307 
209-556-1810 
abriar@ceres.k12.ca.us 

Area V
Jon Jow
13925 Fruitvale Ave. 
Saratoga, CA 95070 
408-867-3042 x151 
jjow@saratogausd.org 

Area V Assistant
John Felder 
19703 Vineyard Lane 
Saratoga, CA 95070 
408-873-9048 
john.m.felder@gmail.com

Area VI
Kevin Gallagher
3115 Del Monte Street
San Mateo, CA 94403
650-558-2699  
kgallagher@smuhsd.org 

Area VI Assistant
Elizabrth Morando 
965 Hensley  
San Bruno, CA 94066 
elizabethashley24@yahoo.com 

Area VII
Lisa Jouaneh  
2447 Old Sonoma Road 
Napa, CA 94558 
707-253-6813 
ljouaneh@nvusd.k12.ca.us

Area VII Assistant
Glenn Walp  
1100 Southampton Road 
Benicia, CA 94510 
707-748-2779 
gwalp@beniciaunified.org

Area VIII
Kira Dixon 
3434 Silver Creek Road 
San José, CA 95121 
408-347-5600 
dixonk@esuhsd.org

Area VIII Assistant 
Michael Gomez 
1835 Cunningham Avenue 
San José, CA 95122 
408-347-5962 
gomezm@esuhsd.org
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CALIFORNIA MUSIC 
EDUCATORS ASSOCIATION
CMEA Bay Section – Tempo
5172 Olive Drive
Concord, CA 94521

Our mission is to promote the advancement of music education; 
to cultivate social and educational interaction among its members;  

and to assist members in seeking individual and  
collective growth as musicians, educators, and administrators.  

CMEA Bay Section is a nonprofit organization.

Mission Statement
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